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KOMPLEKSNOST STRUKTURE ODNOSA MOTIVACIJA-LICNOST

Ovo istrazivanje dokazuje specificne odnose izmedu unutraSnje motivacije, pre
svega motiva postignuéa i osobina li¢nosti, putem neposrednog empirijskog
utvrdivanja razlike izmedu nivoa aspiracije, i uspeha na zadatku u okolnostima
odsustva 1 prisustva frustracije. Ispitivanje relacija izmedu motiva postignuca i
osobina li¢nosti izvedeno je primenom eksperimentalnog metoda i metoda
testiranja kod ucenika visih razreda osnovne $kole, primenom Katelovog inventara
licnosti HSPQ predvidenog za uzrast ispitanika od 12 do 18 godina. Analizom
podataka utvrdeno je da motiv postignuca zavisi od vrste i stepena razvijenosti
kako kognitivnih tako i konativno-emocionalnih osobina li¢nosti.
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COMPLEXITY OF MOTIVATION-PERSONALITY RELATION' STRUCTURE

This research proves specific relations between inner motivation, above all motives
of progress and personality's characteristics, by direct empirical establishing of
differences between the level of aspiration and success at the assignment in
circumstances of presence and absence of frustration. Research of the relations
between motives of progress and personality's characteristics has been derived by
application of experimental method and testing method of higher classes’ pupils of
the primary school, applying Catell's Personality Inventory HSPQ, which is
foreseen for the age of 12-18 years. By analyzing data, it has been ratified that the
motive of progress depends on the kind and level of development of, both
cognitive and conativelly-emotional characteristics of personality.
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